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Let's face it: Sometimes it's not a delib-
erate choice but a corporate squecze
that forces workers into a new career.
Despite an unemployment rate that's
low overall, at the end of 2007 more
than one million people (many of them
college-educated and in white-collar
professions) had been out of a job for
more than six months. When you are
50 or older, getting another job can
sometimes be a challenge. And in
Many cases, your new job may pay
less than vour old one.

Yes, age discrimination exists, says
Scott Kane, founder of Gray Hair

Management, in Deerfield, I1l. But it's
probably not as prevalent as older job
hunters suspect. “If employers have

em and vou are the solution,
what do thev care how old you are?”
savs kane.

Kane is a career changer himself.
Afrer 27 vears producing television
commercials, he now teaches older
professionals who earn salaries of
575,000 to $300,000 how to market
themselves. For a one-time fee of $95,
you can receive job leads via e-mail.
Or for about $7,000, vou can sign up

a prob

for a lifetime career-coaching service
that includes résumé writing and net-
working opportunities. The price tag
may seem steep, but Kane notes that it
is less than one month's salary for an
out-of-work executive accustomed to
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L-;u'nin;__,r 100,000 or more a year.
Kane says a typical Gray Hair Man-
who

agement client is a professiona
has always had a job and has been out
of work longer than he or she expect-
ed. “Whatever he or she is doing is not
working,” Kane says. “A résume can’t
get vou a job. It can only get you an
interview.” And 80% of jobs—even
second ones—come from networking.
Gerontologist Dychtwald, who's 57,
savs boomers may have to work all
the angles to find the right job, but
thev're uniquely adapted to deal with
change. “We're the most educated
generation in the history of the world.
Twenty percent of us have changed re-
ligions, and 50% have changed spous-
es. We have a huge appetite for change
and reinvention.” m
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